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Medical

Virtual Telehealth

Flexible Spending Account

Dependent Care Account

Health Savings Account

Dental

Vision

Employee Assistance Program

Benefits Offered
Life Insurance

Long Term Disability

Cancer

Critical Illness

Hospital Indemnity

Accident

Legal

Retirement Plan

 



Important
Benefit plan year runs September 1 – August 31 each year

New Hires starting in August 2023 can enroll in some benefits for the period of August
1-31, 2023. Premiums may differ from the new plan year effective September 1, 2023.

Most benefits are available for enrollment without a medical plan

Eligible dependents include spouse, common law relationships,
same gender spouse, children, stepchildren and grandchildren
(in some instances).  Participants may be asked to provide
satisfactory 

Benefits are paid via payroll deduction each paycheck

Qualifying Life Events include change in employment status,
family status (birth, death, marriage, divorce) or gain/loss of
coverage

        proof of eligibility.



Employer Paid
Benefits

 
 

 



Employer 
Paid Benefits
Galena Park I.S.D. provides benefits to you that are 100% paid by
the district.  There is no cost to you!

$25,000 Life Insurance Policy

Employee Assistance Program

Teladoc



$25,000 Life Insurance Policy

Check your beneficiaries  at
least annually!

Can add additional voluntary
plans for self, spouse and
children and pay the
premiums



Employee
Assistance Program

Emotional Support (anxiety, stress, depression)

Legal Guidance (divorce, adoption, wills and more)

Financial Resources (taxes, budgeting, debt and

more)

Work-Life Solutions (child/elder care, home

repair)

Six FREE Counseling sessions for you and your
household family members!

Support and Resources For:

FREE!



$0 Consultation Fee

Applies only if waived medical 

Enrolled in TRS ActiveCare HD

All others have $0 consultation fee
through TRS with RediMD

Employer Paid
Telehealth
                              OR



Medical
Dental
Vision

FSA & HSA Accounts



ActiveCare Primary
ActiveCare Primary+
ActiveCare HD
ActiveCare 2*

We are members of TRS-ActiveCare.

The medical plan is Blue Cross Blue
Shield of Texas.

Four plans available:
1.
2.
3.
4.

*ActiveCare 2 is closed to new enrollees; however, you are
eligible to remain in the plan if coming from another TRS district.



2023-2024 Medical Rates
September 1, 2023 - August 31, 2024



Medical - know The Terms



2023-2024 Medical Plan Comparison



Medical - Plan Highlights



Medical - What's Included In Your Plan



Medical - What's Included In Your Plan



TRS PLAN TELADOC REDIMD

ACTIVECARE PRIMARY $12 $0

ACTIVECARE PRIMARY+ $12 $0

*ACTIVECARE HD $42 $30

ACTIVECARE 2 $12 $0

$0 with 
Direct GPISD Plan

KNOW
KNOWYOUR
YOURCOSTS!

COSTS!

2023-2024 TRS Virtual Health
  Teladoc costsTeladoc costs
$12 - $42 with$12 - $42 with  
TRS-ActiveCare.TRS-ActiveCare.

******************

Create your RediMDCreate your RediMD
account TODAY for $0account TODAY for $0

cost telehealth!cost telehealth!
Registration Code: trsactivecare



BLUE POINTS REWARDS
Earn and redeem points at the Online Shopping Mall when you participate in eligible wellness activities on the portal.

FITNESS PROGRAM NETWORK
Access to a nationwide network of leading national, regional and local fitness centers starting at $19 monthly for the membership fee.

WELL ON TARGET
Wellness activities personalized for you
Women's and family health resources

PERSONAL HEALTH GUIDES (PHGs)
Answers questions about benefits, explains health care costs and options for care, helps you use self-service tools and connects you to other
resources.

24/7 NURSELINE
Staffed by registered nurses, the 24/7 Nurseline provides answers to general health questions and guides you to providers and facilities for care.

PHARMACY RESOURCES
Express Scripts app to check drug costs and savings on diabetic meter and supplies
Accredo specialty pharmacy counseling and education for those with chronic conditions. SaveonSP program will provide copay assistance for
certain specialty medications. 

DIGITAL MENTAL HEALTH PROGRAM
Mental health program is now included in TRS-ActiveCare health plans at no added cost. Conditions treated include stress, anxiety, worry, depression,
insomnia, social anxiety, substance use and others. The program won't share personal details with employers.

Other TRS-ActiveCare Benefits



Medical - What's Included In Your Plan



Medical - What's Included In Your Plan



Medical - What's Included In Your Plan



Medical - What's Included In Your Plan



Medical - What's Included In Your Plan



Medical - What's Included In Your Plan



PPO and DHMO Plans available

Annual exam, xrays and cleaning twice per year  

Adult & children orthodontics included on most plans
Maximum allowance rollover on most plans  (certain
conditions apply)

Dental



Vision
Coverage for annual eye
exam - $10 copayment

Coverage for frames,
lenses and contact lenses
every 12 months - $25
copayment

Enhanced frame allowance
from any VisionWorks
family of store locations



2023-2024 Dental & Vision Rates
September 1, 2023 - August 31, 2024



2023-2024 Flexible Spending Accounts
HEALTHCARE  FSA 

A Health or Dependent Care Flexible Spending
Account (FSA) is an IRS-approved program that
allows you to set aside pre-tax dollars for out-of-
pocket medical  expenses. 

Annual contribution is available up front on your
FSA benefits card.

Your maximum contribution amount for 2023-
2024 is $3,050.

If your spouse is participating in an Health
Savings plan, you can not elect an FSA plan.

DEPENDENT CARE FSA 

With a Dependent Care Flexible Spending Account,
you can set aside pre-tax dollars to pay for eligible
dependent care expenses like child care, babysitters
and adult day care. 

Dollars are made available on your FSA benefits card
as contribution are made each month.

Maximum annual election amount is $5,000 per
household.

 

Flexible Spending Accounts are "Use-it or Lose-it" and do not rollover each year. 



2023-2024 Health Savings Accounts
A Health Savings account allows you to set aside money on a pre-tax basis
to pay for qualified medical expenses.
Must be enrolled in the ActiveCare HD plan. No other plan is eligible for an
HSA. 
Pays for eligible expenses such as co-pays, deductibles, prescriptions,
vision expenses, dental care and other HSA-qualified expenses.
Can be used for eligible medical expenses for you, your spouse, and your tax
dependents. 
Balances roll over from year to year and earn interest along the way.
Portable when you separate from the district.
Account earns tax-free interest, and any disbursement for HSA-qualified
expenses are tax-free.
Debit Cards are issued with this plan. 

2024
LIMITS :

SELF - $4,150
FAMILY - $8,300



Other Voluntary Benefits



Other Voluntary Benefits
Term and Permanent Life Insurance offered by Blue Cross Blue Shield                 
 and Texas Life

Long Term Disability offered by American Fidelity

Cancer Plan offered by Allstate

Critical Illness offered by American Fidelity

Hospital Indemnity offered by MetLife

Accident Plan offered by Aflac

Legal offered by LegalEase

Retirement Accounts administered by First Financial and TCG Services



You can enroll in benefits when your HR Hire Process is complete 
In person:

July 25 - 27, 2023 1 PM - 5 PM at Zotz Education Center Computer Lab
August 1 - 17, 2023, 8 AM - 4 PM  at the Administration Building, Room Q106  (until 6 PM Aug 10 & 15)

By Phone - See Contact Us

You have 31 days from your actively-at-work-date to complete your enrollment

The district's annual open enrollment period for returning staff is July 10 - August 17, 2023  

Employee Benefits Department will contact you

Email Employee Benefits at Benefits@galenaparkisd.com

 

 

          These timelines DO NOT apply to you!

ENROLLMENT



Contact Us
Benefits@galenaparkisd.com

Jenny Bernabe - Benefits Specialist
832-386-1276
jbernabe@galenaparkisd.com

Valerie Guajardo - Benefits Specialist
832-386-1245
vguajardo@galenaparkisd.com

Holli Sherrard - Director for Employee Benefits
832-386-1507
hsherrard@galenaparkisd.com




